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from Kyrgyzstan, Kazakhstan, and Uzbekistan ~—

 Changing migration situation
o Reduction in the number of migrants to Russia: from 587,000 in 2022 to
411,000 in 2024

* Development of new labor markets
o Increase in the number of migrants to South Korea: previously more than 8,000,
now about 15,000
o Increase in the number of migrants to European and Gulf countries
o Vacancies are increasing in countries such as the United Kingdom (8,000
workers), the Gulf States (700 workers), and Lithuania (5,000 workers)
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Goal: Development of recommendations for improving the situation of labor migrants
and identifying the most relevant new labor markets for migrants from Kyrgyzstan,
Uzbekistan, and Kazakhstan, developed based on the migrants' needs assessment

Research sample: 1031 migrant workers who are citizens of Kyrgyzstan (471),
Kazakhstan (70), and Uzbekistan (490)

Geography: 807% Russia, 117% Kazakhstan, 3% Turkey, 29 Germany, 1% United Arab
Emirates, 3% other countries

Methodology: desk research, interviews with migrants, in-depth interviews with
migrants



S\

SOLIDARITY
. . | CENTER
Main research questions: N
> >
Situation with

Study of Role of state and respect to
migration private recruitment fundamental labor
oractices agencies rights of migrants

and principles of safe
migration
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Main push factors for miagration for migrants from Central Asia :

58%

Low wages in home country

31%

15%

Lack of desired jobs, unemployment

Difficulties in family

Difficulty and corruption in employment 16%

Difficult economic situation 11%
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* 43% of migrants find jobs through relatives or friends —

* 156 private employment agencies in Kyrgyzstan in 2023 according to the Ministry of Labor

* 14 private employment agencies in Uzbekistan in 2024 according to the Ministry of Labor

* Responsible state agencies: the Center of Employment for Citizens Abroad in Kyrgyzstan
and the Agency of External Labor Migration in Uzbekistan

Migrants from Kyrgyzstan and Uzbekistan using the employment agencies services:

13% addressed PEAs
6% addressed state agencies



|_abor rights violations Lo

CENTE{%
—
Labor violations:
u . . :
Share of mlg rants Employer does not provide paid leave I G1%
Employer does not pay for sick leave in case... IS 0%
who have labor
t t | do not receive payment for overtime work IS 16%
contracts. Salary is not paid regularly IS 10%
Kyrgyzstan. 66% Workload increased without a salary increase N 523%
. (o)
Uzbekistan: 46% Worked irregular hours IS 28%
Kazakhstan: 79% Employer does not provide a safe workplace N 35%

Penalties for not meeting norms N 52%
| encountered discrimination in the workplace I 9%
| was forced to resign/l experienced... GGG 6%
Experienced physical or sexual violence in... NG 20%
Employer withheld my identity documents I 17%
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Kazakhstan 28%
Turkey 27%
Germany 21%
Korea I 16%
UAE I 8% « 27% plan to return to their home country
France NN 7% permanently
Qatar | /% * B1% plan to return to their home country but later
Saudi Arabia GGG 6% migrate for work again
USA DI 5 * 52% of Kyrgyzstani and Uzbekistani migrants are
lithuania  mmm 2% considering other countries for migration

While Kazakhstan is the top preferred destination
for migrants from Uzbekistan (49%), Germany is the
most preferred host country for migrants from
Kyrgyzstan (30%)

Latvia N 2%
United Kingdom Il 2%
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Thank you for ~—
your attention!
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